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Nelnet is committed to the well-being of our associates, and this year we are excited to share our shift from biometric health
screenings to comprehensive preventive physical exams (PPE) with a primary care provider (PCP).

Learn how this impacts you for 2024-2025.

Prevention Pays (Get a PPE)

If you and your covered spouse/partner (if applicable) complete a preventive physical exam with your PCP by Sept. 30,

2024, and are tobacco-free, you will be eligible for the best available medical premiums for the 2025 plan year.
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Exams and Forms

* On-site and LabCorp health screenings will no longer be available.
* Use the UnitedHealthcare website (uhc.com) to find an in-network PCP near you.
* A preventive physical exam form, available via the Nelnet Service Portal, must be completed by your provider.

* If you and your covered spouse/partner are tobacco-free and have already completed a PPE with a PCP in 2024, this
exam will fulfill the requirements of the program. This exam will ensure eligibility for the lowest available premium for your
medical plan selection in 2025 and—if biometrics were recorded—provide eligibility for health savings account (HSA)
incentives. An exam form will need to be completed by your provider and sent to US Wellness.

° It'simportant to ensure the exam is coded as ‘preventive.’

* If your PCP makes a diagnosis or completes additional testing that deviates from the form, you may experience
out-of-pocket costs.



Additional Incentives for 2025

While we shift away from screening results impacting medical premiums, we recognize the importance and value of staying
healthy. That's why you and your covered spouse/partner can each earn $100 for being tobacco-free and $100 for meeting (or
being waived from) each recommended metric goal, for a total of $500. That's $1,000 in your health savings account (HSA) if
you and your covered spouse/partner are tobacco-free and meet all four health metrics. If either of you is a tobacco user, you'll
need to complete the free Tobacco Cessation Program from ComPsych by Dec. 15 to be eligible for HSA incentives.

Itis important to understand thatin 2025, Nelnet's maximum annual contributions to a Nelnet HSA will be earned through a
combination of outcomes-based programming (such as your preventive physical exam) and participation-based programming
via quarterly Virgin Pulse engagement.

The annual contributions are as follows:

For associate-only coverage: Up to $900/year

° Up to $500/year for PPE + $100/quarter for Virgin Pulse engagement

For dependent medical coverage: Up to $1,800/year + up to $500/year for covered spouse/partner PPE

* Up to $500/year for PPE + $325/quarter for Virgin Pulse engagement
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Sincerely,

Jamie Fountain

For More Information

Visit the Preventive Physical Exam page on the Nelnet Service Portal for more information.
For additional questions, contact People Services at 877.402.5818.

Director, Benefits and Wellness




